CHRISTIANS IN GOVERNMENT UK

CONSTITUTION

Article 1 - NAME
The name of the association is Christians in Government UK (“CIG UK”)

Article 2 – IDENTITY
CIG UK is a multi-denominational Faith Network for Christians in Government service in the UK
Article 3 - VISION

CIG UK’s vision is:
· To see Christians in Government working together to realise their calling to know Jesus Christ, to connect faith with their working lives and make Him known in their workplaces and through their work
· To see God’s kingdom come and will be done in the United Kingdom and throughout the world
Article 4 - OBJECTIVES

CIG UK’s objectives are:
1. To support, resource, connect and represent the interests of Christians in Government
2. To promote the establishment and effective operation and co-operation of Christian fellowships in National Government organisations

3. To promote an awareness within Government of (a) the contribution which Christians in Government can make and (b) issues which help or hinder Christians in Government
4. To promote an understanding within Government of Christianity and its historical and contemporary relevance
Article 5 - ACTIVITIES

Activities with a goal to meeting CIG UK’s objectives will include (at a regional and national level):

1. Sharing information orally and in writing in the form of newsletters, emails and a website

2. Worship

3. Prayer for the Royal Family, our Prime Minister, other Ministers, our senior members of staff, for the policies, legislation and activities of Government and for Parliament
4. Organising Christmas Carol Services, courses for the purpose of enabling colleagues to find out about Christianity, social activities, conferences and other events which are open to all 

5. Co-operating and engaging with other bodies and organisations both within and outside Government, both public and private sector, including faith and diversity forums and networks and churches
6. Make donations to any Christian charity 

Article 6 - VALUES

CIG UK’s activities will be carried out in accordance with the teachings of the Bible.  

In our activities we will seek to:

(a)
comply with the standards of behaviour and values (integrity, honesty, objectivity and political impartiality) set out in the Civil Service Code launched on 6 June 2006 (and equivalent codes for other parts of Government).  

(b)
treat all with dignity and respect.  Within that framework of seeking to respect others, we are committed to the principle of freedom of belief and expression.
Article 7 - MEMBERSHIP

1. CIG UK’s primary means of communication with Christians in Government will be through representatives of Christian fellowships in National Government organisations where such fellowships exist.  These fellowships may apply to become member organisations of CIG UK.  
2. CIG UK will not maintain a membership list of individual Christians in Government but will be happy to maintain a list, for mailing purposes, of individual Christians in Government who wish to associate and identify with us.
3. Fellowships representing staff in other public sector organisations may apply to become associate members of CIG UK.  Associate membership will entitle these fellowships to receive information about our activities and to co-operate with us in achievement of our objectives..
Article 8 - LEADERSHIP AND GOVERNANCE
1. CIG UK will be led by representatives of Christian fellowships in the National Government organisations, approved by the members of those fellowships.  
2. There will be no minimum or maximum number of representatives of each National Government organisation.  

3. Decisions of CIG UK may be taken by these representatives at meetings arranged from time to time and by correspondence.  Decisions will be taken on the basis of the broadest possible consensus, by consulting members of Christian fellowships in the National Government organisations through their representatives; voting will not be used.

4. The representatives will decide at the Annual General Meeting who will serve on CIG UK’s Leadership Team for the coming year.  Collectively the Leadership Team will lead, manage the affairs of and represent CIG UK on behalf of, and under the oversight of, the representatives.
5. The Leadership Team will consist of a chairman, a vice-chairman, secretary and treasurer.  The Leadership Team may appoint individuals who will discharge specific leadership and management responsibilities in regard to CIG UK’s activities subject to their supervision and direction.  
6. An Extraordinary General Meeting may be held if it is necessary to change any of these appointments during the year.
Article 9 - ADVISORY BOARD

CIG UK may decide to appoint an Advisory Board consisting of trusted individuals of proven Christian character whom it may consult from time to time on any matter relating to this constitution.

Article 10 - FINANCE

1. For the purpose of expenditure in discharging its activities in accordance with this constitution CIG UK’s income will primarily consist of donations from members of Christian fellowships in National Government organisations.  
2. CIG UK may also accept funds for this purpose from any lawful public or private external source (individual or organisation) provided the payment is otherwise unconditional.  
3. CIG UK will not act as agent, lobbyist or in any other way for the purpose of carrying out the agenda of an external public or private donor.
4. A bank account shall be opened in the name of Christians in Government UK with the Nationwide Building Society or with such other building society or such bank as the Leadership Team shall from time to time decide.  Any two members of the Leadership Team shall be authorised signatories of the account.
Article 11 - ACCOUNTABILITY

1. A report of CIG UK’s activities will be produced annually and circulated to Christian fellowships in the National Government organisations and anyone who asks to see it.  The report will contain a financial statement detailing CIG UK’s income and expenditure during the period.  
2. An Annual General Meeting will be held, open to all, within two months of the end of CIG UK’s business year.  
3. CIG UK’s business year will be from 1 April to 31 March.  
4. An Extraordinary General Meeting may be held at any time subject to the giving of at least one week’s notice to the representatives of Christian fellowships in the National Government organisations.
Article 12 - AMENDMENT OF THIS CONSTITUTION
This Constitution may be amended at the Annual General Meeting or at an Extraordinary General Meeting.
Article 13 - DISSOLUTION
1. If the Leadership Team by a simple majority decides at any time that it is necessary or advisable to dissolve CIG UK, it shall call an Extraordinary General Meeting.  

2. If such decision is confirmed by those present the Leadership Team shall have power to dispose of any assets held by or on behalf of CIG UK.  Any assets remaining after the satisfaction of any proper debts and liabilities shall be given or transferred to such other Christian charity as the Leadership Team may determine.

Article 14 - GLOSSARY

Chairman

means Chair man or woman
Christian
An individual who has a personal relationship with God through the sacrifice of Jesus Christ for their sins and the work of the Holy Spirit and who seeks to follow Jesus Christ as their Lord and Saviour.  The historic creeds of the Christian church summarise core Christian belief.  Christians vary in their beliefs and practices on specific non-core issues but all have the same basic calling: to worship God, to share the good news about Jesus Christ and to work for the good of all people according to the teachings of the Bible.
We regard the following as essential, core Christian belief:

Basis of Faith
1. Belief in the Holy Trinity of God the Father, God the Son, and God the Holy Spirit; 

2. Personal trust in the efficacy of the atoning work of the Lord Jesus Christ our Saviour; 

3. Belief in the Bible as the inspired Word of God. 

All individuals serving in the Leadership Team, any individuals representing CIG UK and representatives of Christian fellowships in the National Government organisations who belong to CIG UK should have committed themselves to this basis of faith.

Christians in Government
Government Staff who are Christians

Government

(A)
Ministers responsible for National government organisations, and

(B)
Government Staff 

Government Staff
Staff (whether permanent or contracted) working in or for National Government organisations, including members of HM Armed Forces working in offices of the Ministry of Defence

Multi-denominational

Includes Christians who are not members of any denomination
National government organisations
The Departments and Agencies of the Home Civil and Diplomatic Services, non-departmental statutory bodies, the Government of the National Assembly for Wales, the Scottish Executive and the departments of the governments of the Crown Dependencies (Guernsey, Jersey and the Isle of Man)

Parliament

Includes the Scottish Parliament, Assemblies in Wales and N. Ireland and legislatures of the Crown Dependencies.
APPROVED at a Meeting of Representatives of Christian fellowships in the National Government organisations held on Friday 20 April, 2007, at Methodist Central Hall, Westminster, London

� National government organisations does not include the departments of the Government of Northern Ireland for the reason that in relation to Northern Ireland the Civil Service Christian Union (Northern Ireland) performs a similar function to CIG UK.
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